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Personnel -- Certified/Non-Certified

Nondiscrimination

In compliance with regulations of Title VII of the Civil Rights Act 1964, Title IX of the Education
Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, the Civil Rights Act of 1987
and the American With Disabilities Act, the Putnam Board of Education adopts the following Equal
Employment Opportunity and Equal Education Opportunity Policies.

Equal Employment Opportunity

Both federal and state law prohibit discriminatory practices in hiring and employment. It is the policy
of the Putnam Board of Education to prohibit acts of discrimination in all matters dealing with
employees and applicants for positions with the school district and to further the principle of equal
employment opportunity in all actions affecting employees and applicants. As an equal opportunity
employer, the Putnam Board of Education does not discriminate on the basis of race, color, religious
creed, age, marital status, national origin, ancestry, sex, sexual orientation past or present history of
mental disorder, mental retardation, learning disability, gender identity, regarding any individual who
can perform the essential functions of the job with or without reasonable accommodations physical
disability (including blindness) or other disability (except in the case of a bona fide occupational
qualification or need.)

Employee/or applicants shall not be discriminated against, including but not limited to, the areas of:

Hiring and Promotion

Compensation

Job Assignments

Leaves of Absence

Fringe Benefits

Labor Organization

Contracts or Professional Agreements

The Board, any employee or any other person may not aid or compel the performance of an unfair
labor practice as defined by law.

No employee shall suffer any professional disadvantage by reason of the employee’s membership in
an employee association or participation in its lawful activities.

If you believe that you have been discriminated against in regard to this policy, you may file a
grievance that your rights have been denied or violated.

If you wish to discuss your rights under this policy, or wish to discuss or file a grievance, please
contact the Director of Special Education, our district Civil Rights Coordinator, or an administrator.
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Forms are available in the school offices or from the Civil Rights Coordinator. Contact with the Civil
Rights Coordinators should take place within thirty (30) calendar days of the alleged occurrence.

Discrimination Grievance Procedure

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to problems which may arise concerning claims of discrimination. Evidence of reprisal
against a complainant or witness shall be viewed as a violation of this policy.

Any person who wishes to inquire or to register a complaint conceming alleged discrimination in the
Putnam Public Schools shall have an opportunity to bring such concerns to the attention of the Civil
Rights Officers or Superintendent, who has the authority to resolve such complaints. The following
grievance procedures are outlined in negotiated contracts

Level I: The complainant shall discuss the alleged discriminatory act or practice with the Civil
Rights Officers or the individual closest to the daily decision-making level. This will
normally be a Principal, teacher, counselor, Department Chairperson, or Cafeteria
Manager. If satisfaction cannot be achieved through informal discussion, the
following procedure must be initiated.

Level II: The complainant shall, within forty (40) calendar days of the alleged incident, on
forms provided, put the complaint in writing and file it with either of the Civil Rights
Officers. Within five (5) working days a conference must be held. Within five (5)
working days following the conference, the complaint must be resolved to the
satisfaction of both parties or referred to the Superintendent of Schools. Within five
(5) working days, the Civil Rights Officer shall notify the Superintendent and must
notify the complainant of this notification. The Board will be apprised by the
Superintendent of any grievance reaching Level IL

Level HI: Within ten (10) working days after receipt of such complaint, the Superintendent must
hold a hearing; and within five (5) working days of the hearing, resolve the complaint,
negotiate a long-term solution or refer the matter to the Board of Education for
consideration.

Level IV: The Board of Education, Superintendent and the Civil Rights Officers shall proceed
in accordance with appropriate laws or regulations.
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Legal Reference: Connecticut General Statutes
10-153 Discrimination on account of marital status.
46a-60 Discriminatory employment practices prohibited.
Federal Law
Title VII of the Civil Rights Act 1964

Section 504 and the Federal Vocational Rehabilitation Act 0o£1973,20 U.S.C.
706(7)(b).

American Disability Act of 1989.
Chalk v. The United States District Court of Central California.
Title IX of the Education Amendments of 1972.

Civil Rights Act of 1987.

Policy adopted: August 18, 2009 PUTNAM PUBLIC SCHOOLS
Policy revised: November 12, 2021 Putnam, Connecticut



