5145

Students

Civil and Legal Rights and Responsibilities

It is the policy of the Board of Education to prdeia free and appropriate public education to
each student with a disability within its jurisdact, regardless of the nature or severity of the
disability. Section 504 prohibits discrimination the basis of disability by recipients of Federal
funds.

It is the intent of the district to ensure thatd&nts who are disabled within the definition of
Section 504 of the Rehabilitation Act of 1973 adentified, evaluated, and provided with
appropriate educational services. Students magidabled under this policy even though they
do not require services pursuant to the Individweth Disabilities Education Act (IDEA). A
student is qualified for purposes of Section 504thié student has a physical or mental
impairment which substantially limits one or morajar life activities. Such student is required
to have a free appropriate public education.

Moreover, the Board of Education does not discraténin the admission or access to, or
treatment or employment in, any of its programs actdsities.

Due process rights of disabled students and tlaeents under Section 504 will be enforced.
The Special Education Director is the Coordinafds@ction 504 activities.
Legal Reference: Connecticut General Statutes

Goals 2000 - Educate America Act

10-15c Discrimination in public schools prohguoit

Section 504 of the Rehabilitation Act of 1973 Bode of
Federal Regulations Part 104)

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut



5145.11

Students

Policein Schools

Schools are responsible for students during schoots which includes protecting each student's
constitutional rights, assuring due process in tiuaag and arrest, and protecting students from
any form of illegal coercion.

When police are investigating possible criminalsashich occurred, or may have occurred, on
school property, or while under the jurisdictiontieé school district, they may question students at
school when the following procedures are observed:

1. Students will be questioned as confidentially exconspicuously as possible.

2. An attempt will be made to notify the studeptsents so that they may be present during
the questioning. The school principal, or hiséesignee, will be present.

When investigating a possible criminal violationcaeing off school grounds or not part of a
school program, police will be encouraged to qoasstudents in their homes; however, they may
be permitted to question students in the schookEnwthe procedures outlined in 1and 2 above are
observed.

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut



5145.12(a)

Students

Search and Seizure

School administrators have the authority to condeesonable searches and seize materials in
accordance with this policy for the purpose of rtmmng a safe, orderly environment and for
upholding standards of conduct established by therdBof Education or school. This policy does
not apply to investigations conducted by law erdaorent officials or to investigations conducted
exclusively for the purpose of criminal prosecutio®chool officials carrying out a search and
seizure are expected to be knowledgeable abowgbtisitutional rights of students and appropriate
procedures for conducting the search or seizure.

Reasonable suspicion that a student has unauthooizéllegal materials is generally required
before an individual may be singled out for a dear®easonable suspicion is not required if a
student freely, voluntarily and knowingly conseatsd agrees to the search of his/her person or
personal effects.

1. Sear ch of a Student and His/Her Effects

Fourth Amendment rights to be free from unreaskenabarches and seizures apply to
searches conducted by public school officials. tédent and his/her effects may be
searched if there are “reasonable grounds for stisgethat the search will turn up
evidence that the student has violated or is vigdaeither the law or the rules of the
school.” The way the search is conducted shoulttdssonably related to the objectives
of the search and not excessively intrusive intliginthe age and sex of the student and
the nature of the infraction.” Under no circumsisds a school official authorized to
conduct a “strip search” of a student

2. Search of aLocker, Desk and Other Storage Area

A. Lockers, desks and other storage areas prongietie school system for use by
students are the property of the school systench Storage areas are provided
for the temporary convenience of students only. e Board of Education
authorizes the administration and/or law enforceinaéficials to search lockers
and other school property available for use by estigl for the presence of
weapons, contraband or the fruits of a crime iféhere reasonable grounds at the
inception of the search for suspecting that theckeaill reveal evidence that the
student has violated or is violating either the lawthe rules of the school.
Moreover, the scope of the search shall be reabpnelated to the objectives of
the search and shall not be excessively intrusidght of the age and sex of the
student and the nature of the infraction.



5145.12(b)

Students

Search and Seizure (continued)

2.

Search of aLocker, Desk and Other Storage Area (continued)

B. If the school administration reasonably susp#wsa student is not maintaining a
locker or other storage area assigned to him/harsanitary condition, or that the
storage area contains items the possession of vigiglkegal or in violation of
school regulations or that endangers the healtatysar welfare of the student or
others, it has the right to open and examine tbeagé area and to seize any such
items that are found.

C. When required by law and otherwise at the optibtine building Principal, items
that have been seized shall be submitted to thieepalepartment for proper
disposition. Items not submitted to the policeatépent shall be disposed of as
directed by the building Principal.

D. The decision to search shall be made by thecipahor the Principal’'s designee.
The search shall be made in the presence of dtdeasvitness. Should a student
refuse to cooperate, the administration may cortteetpolice to assist with the
search. Discovery of illegal or dangerous matssalall be reported to the Office
of the Superintendent.

Sear ches of Student Motor Vehicles

Students are permitted to park on school premises matter of privilege, not of right.
The school retains authority to patrol student paykots at any time, without notice or
consent. The interiors of vehicles on school prigpmay be searched if a school official
has reasonable suspicion to believe that illegahuthorized or contraband items, other
evidence of a crime or violation of district policgr items which may be a threat to
safety or security are contained inside.

Use of Trained Dogs

The District may elect to use specially trainedgddogs to alert the dog’s handler to the
presence of controlled substances in school fasilitgrounds and parking lots, at the
discretion of the Superintendent or designee. ffadieed drug dogs may sniff lockers,
student motor vehicles, and other inanimate obje&sch inspections are not considered
searches and do not require notice or consenty t@altrained dog’s handler will determine
what constitutes an alert by the dog. A drug dadgst constitutes reasonable suspicion for
district officials to search the lockers, persaterhs or vehicles. Such a search by District
officials may be conducted without notice or cosand without a search warrant.

Dogs may not be used for random searches of stidenther persons.

5145.12(c)



Students

Search and Seizure (continued)

5. Use of Metal Detectors

A metal detector can be used to search a stugemtsn and/or personal effects whenever a
school official has reasonable suspicion to belithat the student is in possession of a
weapon. The search must be conducted by a scfimmlo The search will be conducted
in private, where feasible.

A school is authorized to conduct general searcfietudents and their personal effects
with a metal detector before a student can gairy éotthe school campus or any school-
sponsored extracurricular activity. The search tnes conducted in accordance with
procedures established by the Superintendent dgré®s Prior to initiating general
searches, the school must:

» Substantiate to the Superintendent the need fargksearches based upon a pattern
or expectation of violence or disruption.

* Provide written notice, if feasible, to studentsl grarents/guardians of the school
policy governing general searches, but not of §ipdones or places where searches
will be conducted.

(cf. 5131.111 — Video Surveillance)
(cf. 5131.3 — Student Driving/Parking)
(cf. 5131.6 — Drugs, Tobacco, Alcohol)
(cf. 5131.61 — Inhalant Abuse)

(cf. 5131.62 — Steroid Use)

(cf. 5131.612 — Surrender of Physical Evidence (DbthFrom Students)
(cf. 5131.7 — Weapons and Dangerous Instruments)

Legal References: Connecticut General Statutes
Section 10-221 Boards of Education to presatibes
Section 54-33n Searches

New Jersey v. T.L.O.; 469 U.S. 325 (1985)

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut
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Students

Search and Seizure

Justification for Student Searches

Students possess the right to be free of unreasorsglarches and seizures under the fourth
amendment of the Constitution of the United StaBedanced against this right is the school

officials' responsibility to create and maintainenvironment consistent with school's educational
mission. School officials have a duty to protee bealth, safety and welfare of all students under
their authority.

Prohibited Items

Students are requested not to bring to school itemsubstances which would disrupt the
educational function of the school or which arehgsted by school board regulations or by law.
Examples of items or substances in this categagywarapons, clubs, explosives, firecrackers,
alcoholic beverages and nonprescription drugswg daraphernalia.

L ockersand Other School Property

Lockers and other storage spaces are providedutterss for their convenience. These storage
areas remain school property, and as such, arecsubjperiodic inspections by school authorities.

The purpose of such inspections is not to colleademce of wrongdoing on the part of a single

student, but rather to allow school authoritiepoesible for the appropriate use of school property
the opportunity to confirm that lockers are beirsgdiin a manner consistent with the health and
safety of all students. Students are therefore @ghnot to store items in lockers which they do not
want to bring to the attention of school authaositie

Emergencies

Circumstances which put the safety of studentslood staff at risk or could result in substantial
property damage also will constitute sufficients@as for school or police officials to conduct a
thorough search of all school property. A bombetaan example of such an emergency.

Student Sear ches

School authorities are authorized to conduct searof students or their property when reasonable
suspicion indicates that a particular student {gassession of an item or a substance that refsesen
a material threat to school routine or is prohtbiby school board regulations or by law. Student

property shall include, but not be limited to, m#sbookbags and cars. If students don't havesacces
to their cars during school hours, the justificatfor searching student-driven cars is removed.

School authorities in cooperation with the locdiggdepartment reserve the right to conduct sniff

searches with dogs of school property and stud@rgrdcars.
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Students

Search and Seizure (continued)

Police Notification

With regard to possession of items that constituteiolation of law, school authorities will
cooperate with the appropriate law enforcement@gsn the interest of preserving the integrity of
the school's educational mission.

L ockersand Other School Property (Desks)

1. The school principal or his/her designee shadintain an accurate list of all locker
assignments and either a master key or combinabasislockers.

2. At the time a student is assigned a locker loerastorage space, he or she shall be informed
that school authorities are empowered to condudam periodic inspections of school
lockers. Notices of this inspection policy also Isliee posted in appropriate locations
throughout the school.

3. Students also will be informed of the followilogker regulations:
A. Students are responsible for the contentseoldtker assigned to them.
B. Students shall not access another studenkeiloc
4, The exercise of that right to inspect also nexguprotection of each student's personal

privacy and protection from coercion. An authorizeghool administrator may search a
student's desk or locker under the following coons:

A. There is reason to believe that the studerdsk dr locker contains contraband
material and the presence of said material posesi@us threat to the maintenance
of discipline, order, safety or health in the sdhoo

B. The search of a group of students' desks aoapgof students' lockers where no

particular student within the group is suspecteg beconducted only if there is a
reasonable suspicion of conduct immediately harndustudents, staff or school

property.
Prescription Drugs

Students who have a legitimate need to bring gpsmr drugs to school should register this
information in the nurse's office. (cf. 5141.21dmMinistration of Medication)

Lost or Abandoned Items

Lost or abandoned items will be inspected by schatiiorities.



5145.12(c)

Students

Search and Seizure (continued)

Student Searches

1.

All searches of students shall be conductedithioaized by the principal or designee, in the
presence of a witness.

When the need to search a student arises uthenstmay be asked to give his or her consent
to the search, but in no event shall the studerthisatened with harsher punishment or
treatment for refusing to consent, nor shall heha be coerced or induced to give consent
in any other manner. The consent, if given, shalblt in writing. If the student is unwilling

to give free and voluntary consent, the school aditnator may order the student to submit
to a search. If the student refuses to obey therpte school administrator may bring
insubordination charges against the student adatul in applicable school regulations.

Searches should be no more intrusive than reagetss discover that for which the search
was instigated.

A search of a student's handbag, gym bag ofesipersonal property carried by a student
may be conducted if there is "reasonable grourassuspecting that the search will turn up
evidence that the student has violated or is \wajatither the law or the rules of the school.

Locker searches shall be conducted in the presehanother staff member and in the
presence of the student responsible for the cantérthe locker, if possible.

Searches may include, if school authoritiesktmacessary, a frisk or patdown of student
clothing. Frisk or patdown searches shall be coteduloy a member of the same sex as the
student and in the presence of another staff member

At no time should school officials conduct arsbavhich requires a student to remove more
clothing than his/her shoes or jacket. If schodharities are convinced that a more
intrusive search is required to expose contrabdmey should advise the proper law
enforcement agency.

A search of a student's person, or a searclyfugp of students where no particular student
within the group is suspected, may be conducted ibthere is a reasonable suspicion of
conduct immediately harmful to students, staff oho®l property. "Strip searches" of
students are prohibited by employees of this sctlistict.

Student searches which disclose evidence of oschosconduct, but not criminal
misconduct, should be treated according to appéqgadiicies and/or regulations.



5145.12(d)

Students

Search and Seizure (continued)

Student Sear ches (continued)

10. In the event that a student search discloseerae of criminal wrongdoing, the school
principal or his/her designee shall determine wéretbr not police officials should be
notified of the fruits of the search. If police iof&ls are notified the student's parents should
be advised of this fact as soon as possible.

Student Notification

Students shall be informed annually that Boardcgailows student search and school desk/locker
search.

Legal Reference: Connecticut General Statutes
10-221 Boards of education to prescribe rules.
New Jersey v T.L.O., 53 U.S.L.W. 4083 (1985)

PA 94-115 An Act Concerning School Searches.

Regulation approved: August 17, 2010 PUTNAM PUBHCHOOLS
Putnam, Connecticut
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Appendix A
Search and Seizure
Student Interrogations, Searchesand Arrests
1. What factors cause you to have a reasonablécsusghat the search of this student or his

or her effects, locker or automobile will turn wadence that the student has violated or is
violating the law or the rules of the school?

A. Eyewitness account:
1. By whom:
2. Date/time:
3. Place:
4. What was seen:

B. Information from areiable source.

From whom:
Time received:
How information was received:
Who received the information:
Describe information:

agrLODE

C. Suspicious behavior. Explain:

D. Time of search:

E. L ocation of search:

F. Student told purpose of search:

G. Consent requested:




5145.12
Appendix A
(continued)

Search and Selzure

Student Interrogations, Searchesand Arrests (continued)
2. Was the sear ch you conducted reasonablein terms of scope and intrusiveness?

A. What are you searching for:

B. Sex of the student:

C. Age of the student:

D. Exigency of the situation:

E. What type of search is being conducted:

F. Who is conducting the search:
Position:
Sex:

G. Witness(es):

3. Explanation of Search.

A. Describe the time and location of the search:

B. Describe exactly what was searched:

C. What did the search yield:

D. What was seized:

E. Were any materials turned over to the palice:

F. Were parents notified of the search, includiregreason for it and the scope:




5145.14

Students

On-Campus Recruitment

Subject to the provisions of Subdivision (11) obSection (b) of Section 1-210 of the Connecticut
General Statutes, the high schools of the schetiaishall provide the same directory information
and on-campus recruiting opportunities to repregmms of the armed forces of the United States
of America and State Armed Services as are offécedcionmilitary recruiters, recruiters for
commercial concerns and recruiters representirtigutisns of higher education.

The Board shall also provide full access for theru#ment of students by regional vocational
technical schools, regional vocational agricultucahters, inter-district magnet schools, trade
schools, charter schools and inter-district studéehdance programs.

Directory information or class lists of student mamand/or addresses shall not be distributed
without the consent of the parent or legal guardiatme student or by the student who has attained
majority status.

Military recruiters or institutions of higher leamg shall have access to secondary school students’
names, addresses, and telephone listings unlessoadary student or the parent of the student
requests that such information not be releaseduitprior written parental consent. The Board of
Education shall notify parents of the option to makich request and shall comply with any request
received.

The school administrator may make the determinaifomhen the recruitment meetings are to take
place and reserves the right to deny such meetmagerthe holding of such meeting will materially
and substantially interfere with the proper andcedydoperation of the school.

Any person or organization denied the rights aardnder this policy shall have the right to
request a review of the decision by the Board afidaton by filing a written request with the
Superintendent of Schools.

(cf. 5125 - Student Records; Confidentiality)
(cf. 5145.15 — Directory Information)

Legal Reference: Connecticut General Statutes
1-210 (11) Access to public records. Exemptneso
10-221b Boards of education to establish writteifiorm policy re treatment
of recruiters.(as amended by PA 98-252)
P.L. 106-398, 2000 H.R. 4205: The National DefeAséhorization Act
for Fiscal Year 2001
P.L. 107-110 “No Child Left Behind Act” Title DXSec. 9528

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut
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Students

On-Campus Recruitment

The following regulations are established to enghat on-campus recruitment of students is
conducted in an orderly manner that is not disvep the high school program.

1.

Organizations wishing to recruit at Putnam Hggthool must make arrangements with the
high school Principal or designee who will deterenihe schedule for the recruitment
meeting.

Recruitment meetings will be limited to the samnber for each organization for each
academic year. The exact number will be determiethe Principal and will usually not
exceed two recruitment meetings per year.

On-campus follow-up meetings with individualdgnts will be permitted only upon the
request of the student(s) and with the approvii@Principal or designee.

Scheduled visits by recruiters will be madevndo the student body by school personnel.

The school administration reserves the riglietioy a recruitment meeting or access request
where the holding of such a meeting will materiadlyd substantially interfere with the
proper and orderly operation and discipline of slebool; is likely to cause violence or
disorder; or will constitute an invasion or viotati of the rights of other students. Any
person or entity denied access under this regalatiall have the right to request a review
of the administrative decision by the Board of Eation by filing an appropriate written
request with the Superintendent of Schools.

Legal Reference: Connecticut General Statutes

10-221b Boards of education to establish writteiiorm policy re treatment
of recruiters

P.L. 106-398, 2000 H.R. 4205: The National DefeAs¢horization Act
for Fiscal Year 2001

P.L. 107-110 “No Child Left Behind Act” Title IXSec. 9528

Regulation approved: August 17, 2010 PUTNAM PUBHCHOOLS

Putnam, Connecticut
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Form

PUTNAM PUBLIC SCHOOLS
Putnam, Connecticut

Access to Student Information by Military College Recr uiters

Name of Student: ate: D

Name of Parent: chooB

Dear Parent/Guardian and Secondary Students:

Our District receives funds from the federal goweent under théNo Child Left Behind Act of

2001. These funds are used in a variety of ways toigeoadditional help to students in greatest
academic need. The law also requires that dstrieteiving these funds must, upon request,
provide to military recruiters, colleges and unsiges, access to the names, addresses and
telephone listings of secondary students.

It is important for you to know that a secondarkid student or his/her parent or guardian may
request that the student's name, address, anchéelepnumber_nobe released by the District
without prior written parental consent. If you wodike to make such a request, please complete
the following and return it to your child’s school.

Parent or Guardian: Please complete this sectiordaeturn the entire form to your child’'s
school. Use a separate form for each child.

| am aware the District must provide access totamylirecruiters and colleges or universities of
student names, addresses and telephone listingam Bware the District will provide this
information upon request, unless | require thathsmormation not be given to the following
groupswithout prior written parental consent:

Military Recruiter s (please check one)
L] Do not release my secondary student’s informabtanilitary recruiters at any time.

] Do not release my secondary student’s informabamilitary recruiters until you have first
obtained myprior written parental consent before doing so.

Colleges, Univerdties, or I nstitutions of Higher L ear ning (please check one)

[] Do not release my secondary student’s informatimncalleges, universities or other
institutions of higher learning at any time.

[] Do not release my secondary student’s informdbarolleges, universities or institutions of
higher learning until you have first obtained pmjor written parental consent before doing

SO.
Parent Signature: Date
Adult Student Signature: Date

5145.15



Students

Directory Information

The Board may disclose “directory information” vatht prior consent, unless a parent/guardian or
eligible student notifies the District in writingat s/he does not consent to the release of diyecto

information pertaining to that student. Directarformation or class lists of student names and/or
addresses, e-mail and telephone lists shall bdablaito school-based organizations, such as
Parent-Teacher Organizations, Athletic Associat®mject Graduation and Alumni Associations.

(cf. 5125 - Student Records; Confidentiality)

Legal Reference: Connecticut General Statutes
1-210 (11) Access to public records. Exemptneso

10-221b Boards of education to establish writteifiorm policy re treatment
of recruiters.

P.L. 106-398, 2000 H.R. 4205: The National Dséen
Authorization Act for Fiscal Year 2001.

P.L. 107-110 “No Child Left Behind Act” Title IXSec. 9528

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCZO
Putnam, Connecticut



5145.2(a)

Students

Freedom of Speech/Expression

It shall be the policy of the school district twognize and protect the rights of student exprassio
It will maintain a balance of these rights with théerests of an orderly and efficient educational
process and of a school environment suitable fer ibalthy growth and development of all
students. This policy will not be implemented ohddéof any other interests.

The school district shall assume no responsilfilitythe contents of any written material produced,
posted, circulated or otherwise distributed, orstident conduct, taken in accordance with this
policy, insofar as such matter or conduct may edlatany interests other than those of an orderly
and efficient educational process and proper sammatonments.

In order to protect the educational process andaatnvironment, printed material produced or
distributed within the confines of school distpecoperty shall meet the following criteria:

1. Material shall be noncommercial.

2. Material shall not contain libelous or obsceargguage.

3. Material shall not advocate illegal actions.

4, Material shall not contain false statementsnouendoes that would subject any person to

hatred, ridicule, contempt or injury of reputation.

5. Material will not imminently threaten to disrupe educational process of the school.

6. Material shall not advocate action that wouldaager the health or safety of students.

7. Material shall not invade the lawful rights dhers.

8. Material published, posted or otherwise distedushall bear the names of at least two

students principally involved in the promotion bfst material and, when applicable, the
name of the sponsoring student organization orggrou

9. Material may not be sold on school property, cem material which seeks a donation or
solicits funds be circulated.

10. Distributors of materials will be held respduesifor cleaning up litter caused by such
distribution.



Students

5145.2(b)

Freedom of Speech/Expression (continued)

Legal Reference:

Policy adopted:

Tinker v. Des Moines Independent Community School District, 393 U.S. 503
(1969).

Grayned v. City of Rockford, 408 U.S. 104 (1972).
Amendment of U.S. Constitution - Article 1.
Connecticut Constitution, Article First, Declaoa of Rights, Sections 4, 5.

Academic Freedom Policy (adopted by ConnectiStte Board of
Education, 9/9/81).

August 17, 2010 PUTNAM PUBLIC SCHG®O
Putnam, Connecticut
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Students
Student Gover nment

Student I nvolvement in Decision Making

Students can make positive contributions to theravgment of the educational program and to
the operation of an effective school system.

It is the Board's belief that students, in keepiwugh their level of maturity, should be
encouraged to participate in the development ofcs, regulations, and procedures which
affect them. Such patrticipation in decision makismgonsidered part of the educational process.

As appropriate to the maturity of students and wargrade levels, class or school organizations
and school government organizations, such as stedemcils, may be formed to offer practice
in self-government and to serve as channels foexipeession of student ideas and opinions.

The Board, through the staff, will take into coms@tion student opinions in establishing
policies which directly affect student programstiates, privileges, and other areas of student
sensitivity.

Students will be welcomed at Board meetings andtgdaprivileges of speaking in line with
such privileges extended the general public.

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut
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Students

Nondiscrimination

Americans with Disabilities Act/Section 504

In compliance with its obligations under both Sext504 of the Rehabilitation Act of 1973 and
Title Il of the Americans with Disabilities Act, aamended, the District does not discriminate
against otherwise qualified students with disabsitin the provision of its educational programs
and activities.

It is the intent of the District to provide a fraad appropriate public education to each Section
504/ADA qualified and eligible student with a diddl within its jurisdiction.

It is the further intent of the District to ensuiteat each student with a disability within the
meaning of Section 504 of the Rehabilitation Actl&f73 and the Americans with Disabilities
Act, as amended, is identified, evaluated, and idea with a free and appropriate public
education.

Students who because of a disability, need or alieugd to need reasonable accommodations,
services, and/or programs are addressed undepdhcy. Under this policy, a student with a
disability is one who (a) has a physical or memgbairment that subsequently limits one or
more major life activities, including learning; (s a record of such impairment; or (c) is
regarded as having such an impairment.

A student may be a student with a disability un8ection 504 and this policy even though the
student does not require services pursuant to tiggvitdluals with Disabilities Education
Improvement Act (IDEIA). Students who are idemtifias individuals with exceptional needs
according to the IDEIA criteria are not addressedau this policy, as the needs of such students
are provided for elsewhere under state and fedaval and the District's special education
procedures.

(cf. 5113.2 — Student Attendance and Truancy)

(cf. 5114 — Suspension/Expulsion; Student Due Rg)ce
(cf. 5123 — Promotion/Retention)

(cf. 5125 — Student Records/Confidentiality)

Legal Reference: Connecticut General Statutes
10-76a Definitions. (as amended by PA 00-48RAMd6-18)
10-76b State supervision of special educatiogm@ms and services.
10-76¢ Receipt and use of money and personpkpo

10-76d Duties and powers of boards of educatmrprovide special
education programs and services. (as amended b97PK 4, PA 00-48
and PA 06-18)



5145.4(b)

Students

Nondiscrimination

Americans with Disabilities Act/Section 504

Legal Reference: Connecticut General Statutes ifaoed)

10-76ff Procedures for determining if a childjuees special education.
(as amended by PA 06-18)

10-76h Special education hearing and review gaore. Mediation of
disputes. (as amended by PA 00-48)

10-76k Development of experimental educatiomagpams.
PA 06-18 An Act Concerning Special Education.

State Board of Education Regulations.

10-76a-1 et seq. Definitions. (as amended byY)@AS8)
10-76b-1 through 10-76b-4 Supervision and adstiation.
10-76d-1 through 10-76d-19 Conditions of indtit
10-76h-1 through 10-76h-2 Due process.

10-145a-24 through 10-145a-31 Special Educati(ne teacher
certification).

34 C.F.R. 3000 Assistance to States for Educatmm Handicapped
Children.

American with Disabilities Act, 42 U.S.C. 812161 seq.(42 U.S.C. Ch
126 812112), as amended by ADA Amendments Act 6820

Individuals with Disabilities Education Act, 20S.C. 81400 et seq.
Rehabilitation Act of 1973, Section 504, 29 &S§ 794.

P.L. 108-446 The 2004 Reauthorization of thaviddals
with Disabilities Act.

20 U.S.C. §86368(3) The No Child Left Behind Act.

Section 504 and the Federal Vocational Rehabtimathct of 1973, 20
U.S.C. 706(7)(b).

American Disability Act of 1989 (42 U.S.C. Ch6l812112), as amended
by ADA Amendments Act of 2008.

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut
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Students

Sexual and Other Forms of Har assment

Sexual harassment or any other form of harassnmesedoon protected class status (including,
but not limited to race, sex, color, national amigieligion, or disability) will not be tolerated i
the Putnam School District. The Board of Educastrctly forbids any form of harassment by
students, personnel, individuals under contracvotunteers subject to the control of the Board.
Students who engage in harassment will be sulpeatistipline, up to and including expulsion.

Definitions
Sexual Har assment

Sexual harassment is defined as unwelcome conduat sexual nature, whether verbal or

physical, including, but not limited to, advancesrequests for sexual favors, insulting or

degrading sexual remarks or conduct, threats ogesigns that a student’s submission to or
rejection of unwelcome conduct will in any way udhce a decision regarding that student, or
conduct of a sexual nature which substantiallyrfates with the student’s learning or creates an
intimidating, hostile or offensive learning enviroant. Examples of sexual harassment include,
but are not limited to:

1. Pressure for sexual activity

2. Repeated remarks with sexual or sexually demgamplications

3 Unwelcomed or inappropriate touching
4. Suggesting or demanding sexual involvementrapamied by implied or
explicit threats concerning a student’s gradescadamic standing

Other Forms of Harassment Based on Protected Class Status

For purposes of this policy, harassment of a studased on protected class status other than
sexual harassment consists of verbal or physicatiwtt when the harassing conduct is so
severe, persistent or pervasive that it affectsidesit’s ability to participate in or benefit froan
educational program or activity, or creates ammidating, threatening or abusive educational
environment; the harassing conduct has the purposdfect of substantially or unreasonably
interfering with an individual’'s work or academierformance; or the harassing conduct
otherwise adversely affects an individual’'s worlaoademic performance.



5145.5(b)

Students
Sexual and Other Forms of Harassment (continued)
Titlel1X, TitleVI and Section 504 Coordinator

Questions, complaints, and other matters concetmangssment will normally be handled by the
Director of Special Education, who is designatedhasDistrict’'s Title IX, Title VI and Section
504 Coordinator and who may be reached at (86069@8. The Director of Special Education
is responsible for ensuring compliance with fedawad state law and Board policy concerning
sexual and other forms of harassment. In the altimen such questions, complaints and other
matters including but not limited to investigatianay be referred directly to and handled by the
Superintendent or his/her designee.

Complaint Procedure

Students who believe they have been victims of @lexu other forms of harassment are

encouraged to promptly report such claims. Comfsdainll be investigated and corrective action

will be taken as appropriate. Confidentiality, baththe complainant and the accused, will be
respected by all persons involved, consistent tiighBoard’s legal obligations and the necessity
to investigate the allegations. Reprisals or rat@in as a result of the reporting of charges of
harassment will not be tolerated. Reporting clamhharassment will not affect a student’s

status, participation in extracurricular activitigsades or work assignments.

A student who believes that he/she has been sedj¢atbehavior that could constitute sexual or
other forms of harassment should, whenever possibi@ediately inform the alleged harasser
that his/her behavior is unwelcome and unacceptadhel that such behavior must stop
immediately. It is recognized, however, that theponsibility for ending the harassment rests
with the harasser, not the victim.

A student who believes that he/she has been seljéctsexual or other forms of harassment
should next submit a written complaint to the Dioecof Special Education. If the Director of
Special Education is the alleged harasser, the leampshould be forwarded directly to the
Superintendent or his/her designee. Normally, camfd should be made immediately, or as
soon after the act of harassment as possible. Gamybrms are available from the Director of
Special Education, guidance office, building prpadj and the Superintendent. The complaint
should state the name of the complainant and the afathe complaint, the date of the alleged
harassment, the name or names of the harasserasshes, where such harassment occurred,
and a statement of the circumstances constitutieglieged harassment.
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Students
Sexual and Other Forms of Har assment

Complaint Procedure (continued)

Any student who makes an oral complaint of harassneepersonnel will be provided a copy of
this policy and a complaint form, and will be enmyed to submit a written complaint. Failure
to provide a written complaint will not, howeverreplude investigation and attempted
remediation, if necessary, of the complaint. Copaésthe complaint form and complaint
procedure will be forwarded to parents of any eleta school student who makes a verbal
complaint of harassment. All complaints are to bevarded immediately to the Director of
Special Education unless that individual is thegdd harasser, in which case the complaint
should be forwarded directly to the Superintenaeritis/her designee.

Investigation

Within five (5) working days of receipt of a compiaor as soon thereafter as possible, the
Director of Special Education, or other personnsl appropriate, shall commence an
investigation. The investigation should normallyclude consultation with all individuals
reasonably believed to have relevant informatinaluding the complainant, the alleged harasser
or harassers, any witnesses to the conduct, andiiatims of similar conduct, if known. The
investigation shall be carried on discreetly, maimng confidentiality insofar as possible while
still conducting an effective and thorough inveatign. Throughout the entire investigative
process, the due process rights of the allegeddaravill be upheld.

At the conclusion of the investigation, the invgator shall provide a written report to the
Superintendent, or other appropriate personnelpsanaing the results of the investigation and
recommended disposition of the matter. Under nororaumstances, the Superintendent will
respond to the investigation within thirty (30) lmess days after receiving notification of the
results from the investigator. If there is reasdaaause to believe that sexual or other forms of
harassment have occurred, the Superintendent vehidesignee shall take all reasonable steps
to ensure that the harassment ceases and willenotaur. Steps may include discipline of
students, up to and including expulsion and/origise of employees, up to and including
termination of employment.

If the complainant is not satisfied with the resn of his/her complaint, he/she can appeal to
the Board of Education. The appeal must includey ©f the original complaint, the specific
action or inaction being appealed and a propossaluton.

Following a finding of harassment, victims may leipdically interviewed by the appropriate
supervisor as necessary to ensure that the hamshas not re-occurred and that no retaliation
has occurred. Such review will continue for a perd time deemed appropriate by the Director
of Special Education and/or the Superintendent.
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Students
Sexual and Other Forms of Harassment (continued)
Dissemination, Posting and Discussion of Policy

This policy shall appear in the Student Handbodks Policy shall be discussed with students at
least annually and more often as needed. Thisypshall be posted in prominent and accessible
locations in each school building.

Alternate Complaint Procedures

In addition to filing a harassment complaint thrbutpe procedures set forth in this policy, a
student may choose to exercise other options, dimedubut not limited to filing a complaint with
an outside agency or filing a private lawsuit. Aade of harassment may be investigated by the
Office for Civil Rights of the United States Depadnt of Education, which may be contacted as
follows:

Office for Civil Rights
U.S. Department of Education, Region 1
5 Post Office Square
Boston, MA 02109-3921
Telephone: (617) 289-0111

Legal Reference: Civil Rights Act of 1964, TitlelV42 U.S.C. 82000-e2(a).
Equal Employment Opportunity Commission Poliayidance (N-915.035)
on Current Issues of Sexual Harassment, effec@i/E5188.
Title IX of the Education Amendments of 1972,(8R Section 106.
Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)
Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)
Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court,
June 26,1998)
Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S.
Supreme Court, June 26,1998)
Davis v. Monroe County Board of Education, No. 97-843
(U.S. Supreme Court, May 24, 1999).
Connecticut General Statutes
46a-60 Discriminatory employment practices goibd.
Constitution of the State of Connecticut, Adit| Section 20.

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut
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Appendix A
SEXUAL HARASSMENT ISILLEGAL AND ISPROHIBITED BY
THE CONNECTICUT DISCRIMINATORY EMPLOYMENT PRACTICESACT
(Section 46-60(a)(8) of the Connecticut General Statutes)
AND
TITLE VII OF THE CIVIL RIGHTSACT OF 1964
(42 United States Code Section 2000e et seq.)

Sexual harassment means any unwelcome sexual a&dvancequests for sexual favors or any conduct of
a sexual nature when:

D Submission to such conduct is made eitheliattyp or implicitly a term or
condition of an individual’'s employment;

(2) Submission to or rejection of such conductabyindividual is used as the basis
for employment decisions affecting such individual;

3 Such conduct has the purpose or effect ostanbally interfering with an
individual's work performance or creating an intitaiing, hostile or offensive working
environment.

Such conduct may further constitute illegal harassmif based upon other protected class status
including: race, color, religious creed, age, saegnancy, national origin, past or present histufry
mental disorder, mental retardation, physical diggbmarital status, ancestry and sexual origatat
Any harassment based on protected class statusavitie tolerated.

Examples of SEXUAL HARASSMENT include

UNWELCOME SEXUAL ADVANCES; SUGGESTIVE OR LEWD REMARS; UNWANTED HUGS,
TOUCHES, KISSES; REQUESTS FOR SEXUAL FAVORS; RETAILION FOR COMPLAINING
ABOUT SEXUAL HARASSMENT; DEROGATORY OR PORNOGRAPHIBOSTERS, CARTOONS
OR DRAWINGS

Remediesfor SEXUAL HARASSMENT may include

CEASE AND DESIST ORDERS; BACK PAY; COMPENSATORY DAMAGES; HIRING,
PROMOTION OR REINSTATEMENT

Individuals who engage in acts of sexual harassmeharassment based on protected class status may
also be subject to civil and criminal penalties.

Contact the Director of Special Education if yowdauestions or concerns or believe that you oersth
are being harassed. Please refer to the polici#sedPutnam Board of Education concerning sexual an
other forms of harassment and complaint proced{Pelicy 4118 for Personnel and Policy 5145.5 for
Students).

If you feel that you have been discriminated adaiosntact the Connecticut Commission on Human
Rights and Opportunities, 21 Grand Street, Hartf@oinnecticut 06106. (Telephone Number: 860-541-
3408. Connecticut law requires that a formal wnittemplaint be filed with the Commission within 180
days of the date when the alleged harassment ecturr

If you need additional information, contact the Ranent Commission on the Status of Women, 18-20



Trinity Street, Hartford, Connecticut 06106. (Tédlepe and TDD Number: 860-240-8300).
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Form #1
PUTNAM PUBLIC SCHOOLS
Putnam, Connecticut

Sexual Har assment Report Form?

The Putnam Public Schools maintains a firm poligyhgbiting all forms of harassment based on
sex or other protected class. Sexual advancether torms of sexual harassment or any other
form of harassment by any person, which createsindimidating, hostile or offensive
environment will not be tolerated under any circtanses. Individuals who suspect that they
may be victims of sexual or other forms of haragsgnskall complete this form and file it with
the Director of Special Education, or if deemed enappropriate, with the Superintendent of
Schools or his/her designee.

Complainant
Home Address:
Work Address:
Home Phone WankePh

Date(s) of alleged incident(s)
Name of person you believe sexually harassed you

List of any witnesses that were present

Where did the incident(s) occur?

Describe the incident(s) as clearly as possiblduding but not necessarily to descriptions of:
what force, if any, was used; any specific verldatesnents (i.e., threats, requests, demands,
etc.); what, if any, physical contact was involvedhat did you do to avoid the situation, etc.
(Attach additional pages if necessary.)

This complaint is filed based on my honest belfeftt has
harassed me. | hereby certify that the informatidrave provided in this complaint is true,
correct, and complete to the best of my knowledgklzelief.

Signature — Complainant Date
Received by
Signature — Director of Special Education Date

A copy of this form shall be provided to the conipéent.



YThis reporting form should be used for all formsatéged harassment.
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Students

Student Grievance Procedures (Title I X)

Designation of Responsible Employee

The Board of Education shall designate an indiidisathe responsible employee to coordinate
school district compliance with Title IX and itsmamhistrative regulations.

The designee, the District's Compliance Officeralsformulate procedures for carrying out the
policies in this statement and shall be responsivleontinuing surveillance of district educatibna
programs and activities with regard to compliandé Witle IX and its administrative regulations.

The designee shall, upon adoption of this poliay ance each academic year thereafter, notify all
students and employees of the District of the navffese address and telephone number of the
designee. Notification shall be by posting anattrer means sufficient to reasonably advise all
students and employees.

Grievance Procedure

Any student or employee shall have a ready meanssofving any claim of discrimination on the
basis of sex in the educational programs or aiesv/ivf the District. Grievance procedures are set
forth in administrative regulations.

Dissemination of Policy

The Superintendent of Schools shall notify appliedar admission, students, parents/guardians of
elementary and secondary school students, sourceefaral of applicants for admission,
employees and applicants for employment that isdos discriminate on the basis of sex in the
educational programs or activities which it opesated that it is required by Title IX and its
administrative regulations not to discriminate ucls a manner. The notification shall be made in
the form and manner required by law or regulation.

Legal Reference: 20 U.S.C. 1681 — Title IX of triEational Amendments of 1972

34 C.F.R. Part 106 — Title IX of the EducatioAaiendments of 1972

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCZO
Putnam, Connecticut
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Students

Student Grievance Procedures

Any student may bring a grievance before a studgielvance committee using the following
procedures:

Purpose of Student Grievance Procedures

1.

2.

3.

To define the correct procedure for studentsltow in resolving grievances.
To allow students to come before a committeb pater representation.

To secure at the lowest possible level an dgjaitsolution to the problem for those parties
involved with the grievance.

General Conditions

1.

Procedures described herein do not limit thiet o any student having a problem to discuss
it with the principal or any appropriate adminigtrawithout the assistance of the student
grievance committee.

The student must initiate definite action onghievance within ten (10) days following the
event or occurrence which gives rise to the griega it shall be considered waived.

This procedure shall be used only when diregbtigtion between parties involved would
aggravate existing relationships.

Failure at any level of a school district adstirstor or the Board of Education to submit a
written decision within the specified time limiteadl permit the aggrieved student to take
said grievance to the next level.

Failure by the student to take the grievance ¢onixt level within the specified time limit
shall be considered acceptance of the decisiorereddt the particular level.

Days indicated at each level should be congidesemaximum, and every effort should be
made to expedite the grievance process. Specifresl limits may be extended by mutual
written agreement of involved patrties.

Formal grievances and decisions shall be inngrit
In the event a grievance is filed after Junédng year and this procedure will not allow for

settlement prior to completion of the school yedr,parties shall attempt to resolve the
grievance within ten (10) weekdays of the everaourrence.
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Students

Student Grievance Procedures (continued)

Procedures

1.

Level One. The student takes up the grievance with the persmediately concerned.

A. In those cases where the student believesatiare$hip is already such that further
contact with the other party can only make matiersse, he/she may complete a
grievance identification form, obtained in the pipal's office, and return it to the
student grievance committee within five (5) days.

B. One committee member shall be assigned to ctiia student. Within five (5)
days, a grievance committee meeting will be helcetaler a validity judgment on
the grievance. At this time the student will be iadd by the committee as to
whether he/she must make another effort to restbigeproblem at level one or
continue to level two.

Level Two. If the problem is not resolved at level one, shedent may submit a formal

grievance to the grievance committee. The comengtall immediately refer the grievance
to the appropriate administrator who will disculse grievance with all parties involved,

including parents of the student if necessary. Shelent may choose a committee
representative to assist him/her in discussionllowmg the discussion, the administrator
shall render a decision in writing to all partiesalved within ten (10) days after receiving
the grievance form.

Level Three. If the student is not satisfied at level two, #tadent may appeal to the
Superintendent, or the Superintendent's designébinwiive (5) days of receiving the
written decision. The Superintendent or designélediscuss the grievance with the parties
including the parents of the student if necessEmg. student may choose a representative of
the committee to assist him/her in discussion.okolig the discussion the Superintendent
or the Superintendent's designee shall renderteedecision to the parties within ten (10)
days of receiving the appeal.

Leve Four. If the student is not satisfied with the decisairlevel three, within five (5)
days of receiving the written decision, he/she aqgyeal to the Board of Education. Within
one (1) month of receiving the appeal, the griegasitall be placed on the agenda of a
Board meeting and all involved parties notifiectlod meeting at which the grievance will
be discussed. The student may choose a represerdathe committee to assist him/her in
discussion. Following the discussion and considerathe Board of Education shall render
a decision in writing to all parties involved.

Leved Five. If the student and/or the student's parents tighursue the grievance, he/she
must involve due process of the court system. Timenaittee may assist the student's legal
representative with any information regarding thevgnce.
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Students

Student Grievance Procedures (continued)

Committee Member ship

1. Three committee members from each grade lewadl Isk appointed by the president of the
student council.

2. One of the three senior committee members beadippointed chairperson by the president
of the student council.

3. The student members of the committee shall tselexfaculty members to participate on
the committee.

4, The faculty shall select two teachers to padi@ as committee members.

5. An administrator shall be named by the schooicgral to act as a direct communications
link to the committee. The administrator acts agsoasultant in matters concerning
administrative practice and procedure and shallehaw voting powers and is not a
committee member.

6. The committee should reflect broad and divemet of view, and, whenever reasonably
possible, there should be some overlap of commiti@bers to insure continuity.

Legal Reference: U.S.O.E. Title IX (Final Title IRegulation Implementing Education

Amendments of 1972 Prohibiting Sex DiscriminatiorEiducation, eff. date
7/21/75 20 U.S.C. @ 1681 et seq.)
Regulation approved: August 17, 2010 PUTNAM PUBHCHOOLS

Putnam, Connecticut
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Students

Ageof Majority

All students who have reached the age of majohiég}l e considered students in the same manner
as those under the age of eighteen (18). Theseniriculum shall be available to them without
special restrictions. The student shall be gowkemmeall regulations formulated for students and
shall have equal opportunities to participate itma@urricular and other student activities as \kas t
case prior to the enactment of the policy.

Inasmuch as a student at the age of eighteen éE8)elyal control of himself/herself, policies and
regulations which heretofore have referred to @remt or guardian will now in a legal sense refer
to the student himself/herself.

Unless the school is officially instructed in wmigi by the individual student who has reached the
age of majority to do otherwise, the school wilhttoue to keep the parent or guardian informed as
is the case with all other students, so long astindent in question shall continue to reside & th
home of the parent or guardian. When a studeheatge of eighteen (18) officially makes such a
request as outlined above, the school shall sdynihe parent or guardian in writing and shall
comply with the written request of the student.
Legal Reference: Connecticut General Statutes

1-1d "Minor," "infant," "infancy," "age of majiy," defined

46b-150 Emancipation of minor, Procedures

46b-150d Effect of emancipation

Policy adopted: August 17, 2010 PUTNAM PUBLIC SCHCO
Putnam, Connecticut



